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Feedback Questionnaire (Section C)

Please feel free to provide further comments / suggestions: 

Jursidiction Comments 

AASB

Creating an area on the AOSSG website for working groups to securely share workpapers and memos between

members and other AOSSG members would benefit many jurisdictions. Some jurisdictions do not have the technical

capacity to be members of some working groups, but would nonetheless benefit from an understanding of current

issues in some projects.(1)   Relationship between AOSSG representatives and ASAF members for AOSSG’s contributions to ASAF meeting

At the ASAF meeting, the AOSSG Chair as well as the ASAF members, including those from Asia-Oceania region,

are in the position of providing their views. Therefore, among AOSSG members, it is better to clarified whether the

WG Leader needs to solicit the view of the ASAF members from Asia-Oceania region in terms of the AOSSG’s

contributions to the ASAF meeting, especially considering appropriate presentation of the AOSSG member

jurisdictions’ views and duplication of the AOSSG views at the ASAF meeting.

(2)   Relationship between WG and ASAF Working Party

The AOSSG should clarify relationship between WG and ASAF Working Party for the topics to be discussed at the

ASAF meeting. For example, when certain project is to be discussed at the ASAF meeting, in order to solicit views,

the WG Leader may be wondering whether the WG Leader should ask the related WG members only, or both of the

ASAF Working Party members and the related WG members.

(3)   Maintenance of WG member listing

In the AOSSG Strategic Plan 2015-2019, the Action Plans 2.2 thru 2.4 state communicating with members that are less

active and identifying key staff who are dedicated to the aims of the AOSSG. Considering those Action Plans and

reducing the administrative burden of WG Leaders, the following actions need to be considered.

l  As a refresh start, the AOSSG should reconfirm with each member jurisdiction which WG it would like to

participate. It would result in each member jurisdiction having certain motivation and responsibility (and becoming

more active) once it chooses the WG that it would like to participate.

ASBJ



l Each member jurisdiction should be responsible for nominating and updating the WG member. The delivery failure

of email sometimes happens once the WG Leader sends email to the WG members. The nomination of key staff from

each member jurisdiction and its timely update should not be the responsibility of WG Leader, rather that of each

member jurisdiction.  Suggested solutions would be:

 If the private web page to which certain designated member jurisdiction representatives have access can be created

in the AOSSG website, that web page should include member jurisdiction names for each WG (confirmed by the

Secretariat) and the individual staff names and email addresses. Each jurisdiction should update the individual staff

names and email addresses directly in that web page so that the WG Leader can easily communicate with the WG

members by using such information, especially when the WG Leader invites comments from the WG members, and

will not be annoyed by frequent requests of changes to individual staff and by delivery failure of email.

If the AOSSG website cannot be used in the way stated above, the WG Leader needs to maintain the individual staff

names and email addresses, which may be its administrative burden.  In such a case, key staff from each member

jurisdiction for each WG (as contact personnel) should be limited to certain numbers at maximum (e.g., three) to

effectively operate the WG and reduce the WG Leader’s burden to maintain the name listing.  The name listing

(includes individual staff name and email address) may be circulated to AOSSG members on a regular basis (e.g., once

a year).
HK

Working groups should be considering the aims/project plans over the next years and planning their activities in

advance. This might help members coordinate their efforts better.

We fully agree with the CAC’s view that the AOSSG would need to be more proactive than now. We believe being

proactive would certainly place AOSSG in a favourable position with the IASB. Nevertheless we are mindful of the

resource constraints that each working group leader and member may be facing.

Although an ambitious timetable sometimes serves as a catalyst to maintain a momentum, it might strain the working

group members’ ability to cope with important issues.

In this regard, we believe it is important for the CAC to focus on the ‘right initiatives’. In other words, it is important

that projects are carefully selected by ensuring that the staff have sufficient time to research issues and practices, and

analyse all related issues (including cross-cutting ones) for the IASB to understand the anticipated effects.

NZ

The Acquisitions and Reporting Entity Issues WG covers a variety of topics and projects, including the equity method

of accounting, and goodwill and impairment. Not all members of the WG have an interest in all of those

topics/projects. It may be appropriate to consider disbanding the larger WG and, where appropriate (given our earlier

comments about the number of WGs and topics covered), establishing WGs for the specific topics/projects.

MASB

ASBJ


